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Part One: Executive Officer Position Description Duties

14.1. Promote via publications, promotions and campaigns, an environment within
OUSA and on campus which is supportive of University of Otago student flatting
culture, education, community and Residential Colleges.

Continuing off of the series of articles I did last year speaking up for student tenancies, I have kept up communication with Matthew Littlewood of the ODT. Regularly, he will contact me to comment on Tenancy articles as the OUSA residential representative, to which I always formally reply. Through my personal and OUSA Instagram account, I continue to promote flatting-related causes including; the reinstated FlatChat site, Rate Your Landlord, and the upcoming Flatting Fest, which I am helping organise. At the executive table at Flatting Fest, I will have a spin-the-wheel filled with flatting-related questions. If students get the question correct, they will be rewarded with a little treat as incentive. There will also be an informal polling board, similar to what we do at tent city, but on more specific flatting issues to get an idea of students’ major concerns to help inform where I concentrate my efforts for the year.


14.2. In conjunction with relevant Association departments, Executive Officers and
committees, create educational material relevant to flatting.

My main project so far for this quarter was specifically related to addressing educational issues in the student flatting sphere. I have worked, since late last year, on an educational flatting pamphlet that addresses major student concerns and informs them on both how to address issues within the flat or with the landlord / property manager, as well as how to take care of the flat (specifically preventing mould). I reached out to several relevant organizations for feedback, including, Renters United, Community Law Otago, MBIE, Aratohu Tenancy Advocacy / Citizens Advice Bureau, and OUSA Student Support. All of these organizations provided constructive feedback, all of which was incredibly supportive of the cause. Renters United was especially helpful, and I have consistent contact with Quintin, the treasurer, who I’ve been planning out my year alongside. I even managed to get their latest survey onto the back of the pamphlet at the last minute, to hopefully get them a solid Dunedin scope on tenancy issues affecting students.


14.3. Be a member of appropriate internal committees of the Association, including,
but not limited to:
14.3.1. Residential Committee;
Yes
14.3.2. Colleges Committee; and
Yes
14.3.3. Subwarden Committee.
Yes

14.4. Chair monthly meetings of the Residential Committee, ensuring all committee
members are advised of meeting times, that the agenda is prepared and circulated
beforehand and ensuring that the standing orders of the committee are adhered to.

After another year of this committee being stagnant, 2026 will be the year it comes back. With Troy Gibbons’ help, we have merged the residential and subwarden committees to streamline the workload into one concentrated environment where all housing issues can be addressed. This has yet to have its first meeting, as I have concentrated my efforts on the educational side of things for this first quarter. However, in this second quarter, that will be my main priority.

14.5. Chair meetings of the Colleges Committee, ensuring all committee members
are advised of meeting times, that the agenda is prepared and circulated beforehand
and ensuring that the standing orders of the committee are adhered to.

I am sitting on the colleges committee and have met with some of the other members to discuss what this means for me and what kind of input would be most helpful. I missed the first meeting of the year, and the second one was cancelled. However, I will be in attendance from now onwards.   


14.6. Chair meetings of the Subwarden Committee, ensuring all committee members
are advised of meeting times, that the agenda is prepared and circulated beforehand
and ensuring that the standing orders of the committee are adhered to

As previously stated, this is now merged with the residential committee and is yet to meet.   


14.7. Take direction from the Residential Committee, and by extension the Colleges
Committee and Subwarden Committee, on all matters relevant to Residential
Colleges, University Flats, the Locals Programme, student flatting and student locals
within the University and the community.

I have emailed all of the relevant parties to be involved in these committees. This is in the process! But I can ensure that the Residential Committee in particular, will be successful in its purpose. 


14.8. Via, or in consultation with the Student Support Centre, maintain a good
working relationship with the Campus and Collegiate Life Services of the University,
sharing information and ideas with them when appropriate.

I have had great communication with the Student Support Centre! I met with Dwaine Tait not long ago and I shared my plans and ideas for the year. He explained more about what student support already does around tenancy issues, especially surrounding the Sophia Charter, as well as showing me the Flatting Mag they run every year. This will be revamped for 2027, and he voiced that if I have any input on what might need to be altered, that feedback would be very welcome. 

I have also arranged monthly catch-ups with the Senior Warden, which will take place at a different residential college every month. This gives me the space to share my work and gather his input and also allows me to be a consistent voice for students, specifically first-year students who are in halls as well as subwardens, to inform him of any concerns or queries that might be had. We have already met twice.

14.9. Maintain a good working relationship with the Proctors’ Office and Campus
Watch bringing to them issues of students within the wider community.

This will be one of my next points of contact. So far, I have not met with either.

14.10. Maintain a good working relationship with the heads and deputies of
Residential Colleges and University Flats, and the head of the Locals Programme and
their student representatives.

As previously stated, I have a good working relationship with the Senior Warden, Sean McCallaghan, as well as James Lindsay whom I met with not long ago to discuss my plans and theirs for the year. I am in the process of setting up communications with residential college representatives. I have organised to meet with the Locals Programme after this mid-semester break. 

14.11. Maintain a good working relationship with the Administrative Vice-President,
proactively bringing issues relevant to Residential Colleges, University Flats, Locals
Programme and the Otago Student Community to their attention and meeting with
them on a weekly basis.

I believe I am open about my activities and issues surrounding tenancy and I try to make it clear, especially at the start of executive meetings, what I have done and what my plans are. Kamesha and I have not met so far this year as I’ve felt capable enough to address my duties personally. Though, I admit it may be beneficial to have closer contact to keep everyone in the loop.   

14.12. Perform the general duties of all Executive Officers.

I believe I have performed all of my executive duties this quarter, and will continue to do so.

14.13. Where practical, work not less than ten hours per week

My average is sitting at just over 10.28 hours per week, so I feel I have met my workload well.


Part Two: General Duties of All Executive Members

3.1. The appointed term for all OUSA Executive Officers shall commence from the 1st of January and will terminate on the 31st of December of that same year.

Yes

3.2. Where reasonable, all Executive Officers are expected to assist as volunteers for
OUSA events and functions, including, but not limited to:
3.2.1. Assisting at the OUSA Tent City and other activities during Summer School,
Orientation and Re-Orientation; and;
3.2.2. Assisting with elections and referenda where appropriate.

I was involved heavily at Tent City and at Flat Fest. Where I can, I will participate in BBQ’s and other executive events throughout the year. With the upcoming general election this year I will be assisting in advocating towards a Rental WOF with Flynn Nisbett. 



3.3. It is expected that Executive Officers attend Executive meetings.

I have had to miss a couple executive meetings due to illness. Otherwise I was present.  

3.4. Where reasonable, all Executive Officers are to be available for national
conferences, national and local campaigns, Executive training sessions and Executive planning sessions.

I attended all training session, everything else is not applicable thus far. 

3.5. All Executive officers shall:

3.5.1. Keep up to date with the Finance and Strategy Officer's Executive budget,
bringing to the Finance and Strategy Officer any spending proposals, keeping track of
their spending and ensuring they do not exceed budgeted expenditure;

Troy and I have a very good working relationship and have both been very aware of budgeting, especially when it came to printing my pamphlets. We always ensure we come to a healthy compromise that gets the job done but also ensures we do not overspend.

3.5.2. Educate themselves on needs and experiences relevant to
historically marginalised demographic groups including intersectionality and promote
and encourage all demographics to participate, where relevant, in clubs, societies,
committees and OUSA events;

Through my studies, especially in communication studies, I feel as though I have learnt a lot about different demographics and representation. I understand the importance of representation and encouragement for everyone to involve themselves with OUSA. Especially in my role, with tenancy issues, these are issues nearly everyone will face during their time at Otago University, so I encourage that everyone reaches out for support and continues to educate themselves on their rights and responsibilities as a tenant.

3.5.3. Act in accordance with and uphold Te Tiriti o Waitangi while exercising their
duties;

Through my Ecology studies I have learnt a lot about Te Tiriti o Waitangi! Absolutely I have acted in accordance and upheld it, and will continue to do so. 

3.5.4. Where reasonable, attend events hosted by clubs related to historically marginalised demographic groups;

I have not attended any club hosted events in relation to this, but would like to make an effort to connect with TRM and UOPISA in general. 

3.5.5. Prioritise sustainability and minimization of environmental impacts in all aspects
of their role and keep up to date with environmental issues;

As an Ecology major I feel as though I am well informed about environmental issues. It can unfortunately be a hard balance sometimes between wanted to provide physical education material, and also trying to be sustainable. This has been something I’ve kept in mind while designing and printing the pamphlets. 

However, I think a more broader issue around sustainability and tenancy lies within student culture. Specifically, bottle throwing and the trash left around Castle street but notably all around the student quarter. I think it again comes from a lack of education and understanding of what it means for them, as well as an unfortunate evolution of student culture that has persisted for an incredibly long time. Many attempts have been made to mitigate these problems such as glass bottle bins along and around Castle / Leith Streets, and of course the clean ups done around these areas on a regular basis. Through campaigning and potentially some work with the sustainability office there may be more we can do to try and shift the culture.


3.5.6. Every quarter undertake five hours of voluntary service which contributes to the
local community; and;

I unfortunately have simply had no time to undertake voluntary service outside of my Tent City and Flat Fest contributions. 

3.5.7. Regularly check and respond to all communications.

I regularly check and respond to my emails.


Part Three: Attendance and involvement in OUSA and University Committees

I am a member of the following OUSA, University, and external committees outside of my job description:  
●	Performing Arts Committee 
●	Animal Practices Steering Group


Part Four: Goals and your Progress  

1. Reinstatement of the role of residential rep 
a. This requires a re-establishment of connections with people and roles that relate to residency in Dunedin. 
i. Progress 
1. I have met with: Student Support, Community Law, Senior Warden, MBIE, Lisa Burrough of the DCC, Dunedin Curtain Bank, Cutlers Realty, Prime Campus and Renters United.
ii. To-do list 
1. Have the residential committee’s first official meeting, including establishing communications with the Locals Programme. 
2. Establish communications with other property management agencies, including Edinburgh Realty especially, as they are currently the largest property management agency in Dunedin. 

2. Reinforce and bring in new educational and awareness strategies for current and future tenants. 
a. This includes doing hands-on approaches to educating students on tenancy issues as well as education on caring for a property. 
i. Progress 
1. Over the summer I designed an educational pamphlet from scratch using Adobe Illustrator. Renters United had lots of involvement in the pamphlet, as well as Citizens Advice Bureau / Aratohu Tenancy Advocacy. 
2. This was then printed in 3000 copies, and is currently being distributed across the student sector by me personally. A reasonable stack will also go to Community Law, OUSA Reception, and to each of the Halls of Residency. 
ii. To-do list 
1. I would like to bring in a green-sticker-system to student tenancies wherein students can stick a “student approved” green sticker somewhere obvious around their property for potential tenants to see during property viewings. This acts as an indicator to the quality of the property and landlord / property manager. It also acts as a cue for students to think more about the state of the property, rather than its general qualities (e.g. not just how big their room is, but also the quality of the property).

2. Start getting executive members, especially myself, set up with Healthy Homes inspection knowledge through an online course. This would allow me to complete formal healthy homes inspections and write up reports for students to both aid in the DCC’s already small set of resources, and give students a direct avenue into an actionable response to a tenancy issue. 


3. Student Tenancy Advocacy 
a. Advocating more for student housing issues in general and specifically in regards to the Dunedin area.  
i. Progress 
1. Already last year, I did a lot of work within the media to advocate for student tenancies, specifically my case with my own landlord in the scope of a wider issue. 
2. I already have solid communications with Otago Daily Times where I have the opportunity to comment on tenancy issues on a regular basis.   
ii. To-do list 
1. I have been trying to reach out to larger media outlets, specifically Paddy Gower on getting a big story on Dunedin tenancies. I feel this would be an effective way to get people to see and care, especially if we take the focus away from Castle Street culture and onto the wider community and their ongoing issues. 
2. Lisa Burrough of the DCC voiced an idea where they collaborate with me and Critic Te Ārohi to make a series of informative videos on how to properly care for a property as a student. These would be educational and with a bit of Critic cheeky-ness to keep it entertaining. 
3. Continue to advocate for a rental WOF in collaboration with Flynn, the political representative. 
4. Be the connection between different tenancy advocacy organisations. Ensuring the results from the Renters United’s latest survey are shared throughout the different parties. 
5. Have more involvement in regular flatting talks, especially around the middle of the year when students are signing for flats, to prevent mistakes and future tenancy issues. 


  
Part Five: General   
It has felt like a very busy quarter so far with what I have learnt, and with there being so much more that I am yet to know. It’s been a pleasure getting to know the executive I’ll be working with for the year. In particular, I’d love to thank Troy Gibbons for not only being an exceptionally hard-working individual that I greatly respect, but also for being a lovely human being to work alongside. One of the most important things I’ve found in this executive role is learning to detach from the work at OUSA, and life. Regardless of whether I agree with other executive members’ opinions or decisions, I ensure I detach from it outside of work. At the end of the day, we all want what is best for OUSA and each other, even if we have different ways we feel it may take to get there. I am excited to develop these relationships further, but, just as importantly, I am excited to be in a role such as this, where I feel I can do so much more for the student body than I ever could before on my own. I am very grateful to have been chosen to be the 2026 residential representative, and I am thoroughly excited for my plans ahead!
